	Important and urgent


	

	Identifying training needs of different VET professionals eg freelance trainers, in house company based trainers


	Innovative practices in mentoring, tutoring and coaching

	Establishing network of professionals who train trainers


	Developing co-operative arrangements between VET institutions and providers and higher education / university sector.



	Develop some new approaches to training trainers that can work across centres


	Developing acreditation procedures that are jointly agreed by VET and HE providers / accreditation bodies

	Develop evaluation skills / QA issues programmes and courses for trainers and institutions


	Develop evaluation skills / QA issues programmes and courses for trainers and institutions



	Developing effective practice examples in training evaluation


	Developing effective practice examples in training evaluation



	Develop more practical guidance on evaluation for individual trainers and for institutions.


	Looking at innovative models for quality assurance and evaluation that are less bureaucratic

	Case studies and good practice examples of flexibility in approach


	Identifying barriers to flexibility in training trainers imposed by stakeholders

	Set up networks of trainers interested in new technologies 


	Better disemination of research to practitioners

	Encourage trainers to share materials – promoting open content


	Encourage trainers to share materials – promoting open content



	Focus on how trainers can use technology creatively in the classroom


	Developing a directory of materials classified or tagged of the e-materials that can be accessed and modified by VET teachers and trainers

	Defining competences trainers need in new technologies


	Developing a database or repositoryt of materials

	Designing training opportunities for trainers in new technologies


	Trainers want practical ideas and materials exchange

	Develop ways of integrating new technologies in ALL training to dvelop e-literacy.


	Develop ways of integrating new technologies in ALL training to dvelop e-literacy.



	Research on take up of new technologies by trainers and impact of digital natives


	Research on take up of new technologies by trainers and impact of digital natives



	Develop European standards of competence in new technologies


	Creating mechanisms for trainers to share resources eg networks and on-line tools

	Training in skills that are transferable across sectors


	

	Explore ideas around introducing values and attitudes into framework


	

	More trainer led projects and less researcher led projects


	

	Work on frameworks which allow for flexibility, creativity and customisation and with room for innovation


	

	Better disssemination of research to practitioners


	

	Work on Licence to Practice approach


	

	Addressing the concerns of end users of training both individual students and trainees and also SME / corporate clients 


	

	Explore the needs of different stakeholders in the training / teaching / learning process


	

	Developing case studies of good practice of shareholder coooperation


	

	Mapping the roles and functions of VET professionals within and across countries


	

	Further research into whether reconcilliation of national frameworks and single European pathway is realistic.


	

	Developing bank of learning assignments which can be used as the basis of recognition and accreditation in different countries and different sectors.


	

	Developing clear definitions of vocational learning outcomes or content which can be recognised by a variety of awarding bodies


	

	
	

	Important but not urgent


	

	Looking at the social status of VET trainers and teachers


	Looking at the social status of VET teachers and trainers

	Developing new tools for evaluation, new tools, new techniques both for evaluating training AND trainer training


	Developing new tools for evaluation, new models, new techniques (for evaluating training and trainer training)



	Looking at innovative models for QA and ev aluation which are less bureaucratic


	Developing some new approaches to training trainers that could work across sectors (education / industry, occuptional sectors etc)



	Materials for self evaluation for trainers


	Materials for self evaluation for trainers



	Cost benefit analysis case studies and Return on 

Investment studies of trainer training


	Cost benefit analysis case studies and Return on 

Investment studies of trainer training

	Develop training programmes that are more inclusive and cater for wide age range.


	Developing and sharing banks of ideas and materials for people who train trainers

	Guidance and advice on existing flexible delivery approaches


	Focua on how teachers and trainers can use technology creatively in the classroom

	Exploring web based approaches to training trainers


	Case studies of good practice in flexibility of approach

	Creating mechanisms for trainers to share resources e.g. networks and on line tools

Explore alternatives to competence framework


	Developing more practical guidance on evaluation for individula trainers and institutions

	Check out fitness for purpose of framework with range of stakeholders


	Developing case studies and good practice examples of stakholder co-operation

	Work on integrating different approaches i.e competences, qualifications and ‘commitments’ as the basis for new framework (take the best bits from each)


	

	Examinig the infrastructure options for training trainers to include the role of government, social partners, universities, trainers and communities of practice etc.


	

	Development of training programmes for traning trainers Development of training programmes for traning trainers
	

	Explore in more detail the progression routes and career paths of VET teachers and trainers and their backgrounds.
	

	Developing co-operative arrangements between VET institutions and providers and higher education / university sector.


	

	Developing accreditation procedures that are jointly agreed and recognised by VET and HE providers / accreditation bodies.


	

	Not important but urgent


	

	Practical ideas for effective cheap training solutions


	Developing a bank of learning assignments which can be used as the basis of recognition in different countries and different sectors

	Materials for organisations to use to increase flexibility and responsiveness of their approach to training trainers


	More trainer led projects, less researcher led projects

	
	Exploring small size development activities



	
	Exploring ideas for introducuing values and attitudes into trainer framework



	
	Guidance and advice on how to use existing flexible training techniques

	Not urgent and not important


	

	Exploring small size development activities


	Developing clear definitions of learning outcomes which can be recognised by a variety of awarding bodies



	Introduce e-learning techniques and awareness on all ITT for teachers and trainers.


	Addressing the concerns of the end users of training both individual trainees and corporate  / SME clients

	Identifying barriers to flexibility in training trainers imposed by stakeholders.


	Exploring web based approaches to training trainers

	Develop data bases and repositories of materials


	Check out competence frameworks for ‘fitness for purpose’ with range of stakeholders



	Develop a directory of materials classfied or tagged of the electronic materials that can be accessed and modified by trainers and VET teachers.


	

	Trainers want practical ideas and materials.

(being implimented already)


	

	
	

	
	

	
	

	
	


